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Series: A faith that Works when life doesn’t – Part 16 
A Faith That Promotes a Culture of Honour in Marriage, Family and Church 

 
For a Christian, the most important relationships in life are marriage, family 
and church. These three relationships should be the most stable, the most 
resilient, and the most rewarding. Often however, this is not the case. It is said 
that “we often hurt the one’s we love most”. This sad reality may be because 
of the intensity of these relationships, or because we have simply taken each 
for granted and so cease to exercise the care needed to sustain them. It may 
well be that we lack the skills to develop and sustain our most important 
relationships. After nearly 40 years of counselling and pastoring I offer the 
following considerations to assist in building marriage, family and church, so as 
to avoid the painful outcomes resulting from poor, conflictual or dysfunctional 
communication. So let’s examine carefully the following….. 
 
The Principle 
Scripture passages 
Honour in the OT: Psalm 15:4; Psalm 84:11; Proverbs 13:18; Proverbs 15:33; 
Proverbs 20:3 
Honour in the NT: Romans 12:10; 1 Corinthians 12:26; Hebrews 13:18 
Key passages regarding honourable behaviour: 1 Corinthians 3:1-9; 13; 
Philippians 2:1-15a; Colossians 3:12-17(Paul’s summation of honourable 
behaviour) 
Biblical definition of Honour 
To honour is to respect, reverence, hold others in high esteem, show 
courteous behaviour towards, confer distinction upon, and offer praise  
To be worthy of Honour is to demonstrate integrity, high principle, morally 
correct behaviour, honesty, goodness, fairness, decency, righteousness, 
rectitude, trustworthiness, uprightness, to do what has been previously agreed 
to 
The Principle of Honour 
Accurate acknowledgment will position me to give others what they deserve 
and allow us to receive the gift of who they are in our lives 
 

The Philosophy 
A culture of honour 

 …creates life-giving and life-promoting relationship  

 …secures God’s blessing and anointing by releasing His power through the 
gifts and roles He has given to us each 
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 …is counter-cultural because it removes worldly/cultural stereotypes and 
enables us to receive each other on the basis of God-given 
identities/roles 

 …is primarily developed through leadership practice and modelling 

 …is a primary pathway to shalom in relationships 

 …creates a safe place for us to experiment, be creative, express ourselves in 
a way consistent with who God has created us to be, and a safe place for 
correction, discipline, challenge, and coaching  

 …enables us to be released into freedom and so requires careful 
governance by leadership so that we also embrace the responsibilities 
associated with our freedoms 

 …is offered regardless of the character or behaviour of others and so 
removes any social game-playing resulting in exclusion and inclusion  

 …keeps us on track to express and use core relational qualities and skills 
and enables us to successfully handle conflict 

 …enables the free expression of radical Christian love that always builds us 
up, always welcomes us in, never lets us go and never lets each other 
down 

 …allows for the honouring of effort without the punishment of failure, 
thereby freeing the one who has created a problem to honourably 
assume responsibility for sorting the problem out, either publicly if 
necessary or otherwise in private  

 …develops a culture of transparency in which our “success” and “victories” 
can be celebrated, “failures” can be openly shared as part of life, 
concentration is on what God “has done” rather than on what God 
“hasn’t done”, that feedback, correction, discipline, challenge, and 
coaching is normal, that risk for the kingdom  is applauded, that 
confronting problems and accountability is healthy, that unsatisfactory 
outcomes can arise even with a “good heart’, high level skill application, 
and enthusiastic effort  

 …allows discovery of how to improve any difficult situation and learn 
important lessons in the process 

 …enables the careful evaluation of the effect of our thinking, motivations 
and behaviours on relationships at all levels 

 …lays the foundation for and enables the development of strong 
accountable mutually supportive teamwork to advance all relationships 
including God’s kingdom 
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The Practice 
In my relationships with my spouse, my family, my church congregation, and in 
my life generally, I will seek at all times to offer the following qualities/skills….. 
 
Encouragement 
I will at all times seek to speak well of others and encourage them especially 
concerning their giftedness, roles, and ministries 
Containment 
I will, apart from seeking personal confidential counsel, always seek to first 
address my concerns with others by directly communicating my concerns. If a 
person speaks to me about their concerns regarding others, I will encourage 
them to seek a meeting with them and offer if necessary to go with them for 
that purpose 
Assertiveness  
I will take the initiative to appropriately raise my areas of concern according to 
Matthew 18, believing that in so doing I demonstrate the value I place on 
preserving and strengthening relationships and the value God places on us 
each and on kingdom community 
Appropriate self-disclosure 
I will share with others my concerns and as  appropriate the content, feelings 
and meaning associated with my concerns 
Non-defensive active listening  
I am willing to listen to other’s concerns about me without defence so as to 
accurately understand and have verified by them that I have understood their 
concerns (content, feelings and meaning) 
Respect 
I am “for” others even amidst my concerns. I am not “against” them, and so 
will offer them my respect by my listening, looking, speaking, word selection, 
tone of voice, reasoning, style of approach, body language and responses 
Genuineness 
I will always strive to be open, transparent, and true to myself in my 
communication 
Understanding 
I will make every effort to consider both my and other’s motivations, needs, 
values, feelings and attitudes 
Self-control 
I will not say and do anything that will cause bad attitudes or further 
complicate problem(s) and concerns 
Honesty 
I will always strive to honour my word and any commitments I make 
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Empathy 
I will attempt to appreciate how my others feel and why they feel the way they 
do, believing that their needs are valid simply because they see them as such 
Conciliation 
I am committed to finding a workable solution/outcome to dissolve concerns of 
others 
Growth 
I am open to help and development as I discover aspects of my thinking, 
behaviour, and attitudes that need to change 
An elegant outcome 
I will always aim for outcomes from my interactions and negotiations with 
others that are mutually beneficial and fair 
 
 
A suggested seven-step process to achieve an elegant outcome 
When faced with an interpersonal problem or conflict apply Matthew 18: 15-
19. 
Based on the exercise of the above qualities and skills, an elegant outcome can 
often be quickly achieved by adopting the following sequential process…. 
 
1. Downloading emotional content of each person by expressing the content, 
feeling and meaning associated with their concerns and seeking validation of 
their understanding from each other 
2. Defining the concern in terms of needs not solutions by expressing both 
person’s needs in the situation before solutions are sought 
3. Brainstorming together possible solutions to meet the expressed needs of 
both persons by placing ideas on the table (there is no place for denial, 
avoidance, capitulation, compromise or domination)  
4. Select only solutions that meet both person’s needs by talking through and 
assessing each of the offered solutions  
5. Plan who will do what, where, and by when by each person actively 
engaging and offering commitment to the solution 
6. Implement the plan by each person fulfilling their responsibilities as agreed  
7. Evaluate the process and later the solution by each person committing to 
and enacting a meeting after the plan has been executed. 
 
It is our desire to foster this culture of honour in all relationships, not only for 
the peace, security and happiness that will result, but also for impact on a 
watching world that is often sceptical about marriage, family and church 
denying their relevance and that of the Christian faith. 
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Questions for discussion 

1. Share together the relational qualities demonstrated in the most 
satisfying experiences in marriage, family and or church. 

2. Share together the relational qualities demonstrated in the most difficult 
experiences in marriage, family and or church. 

3. What strategies have you employed to improve the communication and 
positive intimacy in these three primary areas of relationships? 

4. Benchmark your suggestions with the key behaviours and attitudes 
mentioned above under the heading “practice”. Share your thoughts 
about these practices. 

5. Now talk through the seven step process suggested to achieve an 
elegant (win-win) outcome when communication is adversarial. 

6. If you are in a conflictual or adversarial relationship with another, what 
would your strategy be to resolve conflict and restore healthy 
communication? 

7. Spend time praying for each other. 


